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     Parish Profile 
 

 

 

                 Who are we? Where are we? 

                        What do we believe?  

               What is our vision for the future? 
 

We hope that this profile will answer some of these questions. 

 

 

 

  Further details on all aspects of the church can be found on  

our website which can be viewed by clicking on the link below. 

                        www.chalmersardlerchurch.org 
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WHAT WE BELIEVE   

 We believe that Jesus is the Son of God, that He died for our sins and that salvation is 

through Him alone. 

 We believe that the Bible is the living Word of God through which God continues to speak 

words of comfort and challenge to all people. 

 We believe that God, by His Holy Spirit, equips His people to serve Him and to serve others 

as all are encouraged to use their God-given abilities. 

 We believe that the Church grows as Christ is seen in His people and individuals come into a 

relationship with Him. 

 

CHALLENGES AND VISION FOR THE FUTURE 

At a congregational conference in January 2018, we discussed the challenges we face and our vision 

for the future.  The following is a summary of the feedback from the discussions. 

 

CHALLENGES 

 God has to compete with so many things in modern society. 

 Ageing congregation. 

 Attracting more young people and more men. 

 Understanding and relating to the social problems in the parish. 

 Attracting more local people. 

 

VISION FOR THE FUTURE 

Our priorities include: 

 Bible-based teaching and prayer. 

 Discipleship of the congregation so that we grow in faith and are further equipped for 

mission. 

 Development of the work among the young people of the church and of the community, 

including the employment of a Youth Worker to work alongside the minister and volunteers. 

 Outreach to and increased engagement with the local community. 

 Introduction of more fresh expressions of “church”. 

 Continuing to encourage people to use their gifts. 

 Introducing more variety in services. 

 

 

 

 



 

WHO WE ARE 

 

History 

Chalmers Church began life situated in the centre of Dundee.  In 1967, the area around the church 

was being developed as the University of Dundee grew, while the housing within the parish was 

being demolished and replaced with new housing in estates on the periphery of Dundee. The 

congregation became a “church extension” and moved to serve the new community of Ardler and 

part of the established community of St Mary’s.  The first service was held in what is now the large 

hall in October 1968 as the sanctuary was not complete at that time. 

So, in 2018 we celebrate 50 years as Chalmers Ardler. 

 

Below: the original Chalmers Church and Chalmers Ardler in the early 1970’s 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Over the 50 years since the church opened in 1968, our focus has been on Bible teaching, 

prayer and outreach to the local community. The church is placed in the centre of the parish 

and we recognise that the community presents exciting opportunities and challenges for 

mission. 

We have been fortunate in having had only two ministers since 1968 – the first retired, whilst 

the charge has now become vacant as a result of our minister of 21 years being called to 

another parish. 

 

 



 

Current Membership 

The congregational roll is currently 158 but our congregation also includes approximately 30 non-

members who worship with us.  Nine individuals are currently preparing to join by profession of 

faith.  The average attendance at morning services is 90 - 100 and at evening services 25 – 30.  In the 

last 5 years, 11 people have joined the church and several others have become a part of the church 

family. The age profile of the membership is shown below (children, teenagers and adherents are 

not included in this profile).  

 

 

 

Constitution 

We currently operate a model constitution. The Kirk Session comprises 15 elders (4 men and 11 

women) and a retired Deaconess, and the Congregational Board comprises all the elders along with 

13 others (2 men and 11 women).  The Session meets 4 times per year and, on the alternate months, 

the Board meets 5 times per year. 

For many years we have had Task Groups made up of not only elders and Board members, but also 

others.  The groups are: Outreach, World Mission, Community, Fellowship and Discipleship.  The 

remit of these groups is at Appendix 1. The convenors of each Task Group report to the Kirk Session 

at every meeting. 

 

Presbytery Plan 

The Presbytery plan is currently under review, but in the proposed plan, the church is allocated a full 

time minister of word and sacrament without restriction.  The Presbytery strategy is based on 

clusters of charges, with congregations working together within each cluster, and Chalmers Ardler is 

provisionally placed in a cluster of four, each church situated in a parish north of the Kingsway (the 

main route around Dundee on the A90).  We are happy to see this joint work develop as we already 

have a good working relationship with the other churches in the proposed cluster.  

A Local Church Review was carried out in 2014 with a follow-up visit in March 2017, and the reports 

submitted to Presbytery are attached at Appendix 2a and 2b.   



 

Work with Young People 

On a Sunday, there is a crèche, a Sunday school (King’s Kids) and a Secondary Squad for secondary 

school age young people, with a total of around 15 young people attending.  During the week, there 

is a Girls’ Brigade Company and a Good News Club.  Both these groups are well attended, largely by 

children who have no other connection to a church.  

We plan to appoint a Youth Worker to be funded from congregational resources.  We would like to 

provide more opportunities to encounter Jesus and grow in discipleship for not only those 

youngsters who attend Secondary Squad but also young people who are around the area.  

Occasionally young people drift into the church while services and other activities are on and we are 

conscious of the need to provide more activities tailored to them. 

 

                             

 

Pastoral Care 

There is a team of 19 pastoral visitors who visit members up to 3 times per year.  Three years ago 

members were asked to indicate how often they would wish to be visited and the responses 

determined the frequency of visits.  Until now, the minister has visited those who are ill at home or 

in hospital, elderly or housebound and others at particular times of need.  Pastoral visitors report 

any issues to the minister.   

A newsletter/magazine is produced quarterly and is distributed by email to those who are on-line 

and delivered to those who are not. 

A monthly service is held in the local care home. 

There have been 4 baptisms, 9 weddings and 67 funerals in the last 5 years. 

 

Healing ministry 

After every service, a team of people is available to pray with anyone who would like prayer for 

healing or other issues, and a prayer chain operates for urgent matters.  

 

 

 

 



 

Discipleship 

During the week, a ladies’ Bible study, a men’s Bible study and house groups meet.  

In addition to these groups, we have sought to encourage discipleship among those who attend 

church.  To this end, in 2017 we ran an eight week Bible Course which was attended by around 60 

members and a Prayer Course attended by around 30 was run in early 2018. 

Members of the congregation are encouraged to purchase Bible notes such as those produced by 

Scripture Union, to help with their personal devotions.                   

 

Prayer 

 There is a prayer meeting before the Sunday morning service and a monthly prayer meeting 

on a Wednesday evening.  

  During Lent, people are encouraged to commit to pray for a specific 30 minute period each 

day.  A booklet with prayer points is produced. 

 A prayer diary is produced every month and distributed to the congregation 

 Our partner church in Nairobi, Kenya, sends their prayer diary each month and this is 

available to members.   

 

Ecumenical Context 

We are active participants in the ‘Downfield Group of Churches’ which comprises the ministers from 

the 4 Churches of Scotland in the proposed Presbytery cluster along with the Priest in charge of the 

local Scottish Episcopal Church and the pastor of the local Baptist Church. The clergy meet together 

at intervals and joint services are held at Christmas and during Holy Week.   

Whilst we have no close relationship with the Roman Catholic Church serving the area, we have in 

the recent past undertaken work within the local Roman Catholic school, St Fergus, and we enjoy a 

positive relationship with them. 

 

 

 

 

 

 

 

 

 



 

World Church 

In 2010, we entered into partnership with the Presbyterian Church of East Africa at Kayole in 

Nairobi.  Groups from Chalmers Ardler and from Kayole have visited in alternate years since then 

and this has been an enriching experience for both congregations. 

 

        

 

                       

 

“Being able to visit Kayole and witness material poverty alongside spiritual riches was a truly 

uplifting and challenging experience” 

“We have been truly blessed during our time here in Dundee with our brothers and sisters in Christ. 

May God continue to strengthen our relationship.” 

 

 One of our elders works with African Inland Mission in Nairobi and another member was, 

until the outbreak of violence, working with Arab World Ministries in Yemen.   

 Once a month we have a “World Mission slot” during the morning service to keep the world 

church in the minds of the congregation.  We regularly support appeals from Tear Fund and 

other similar organisations. 

 We are a Fair Trade congregation 

 

 

 



 

WORSHIP 

 

 Two services are held on a Sunday – 11am and 6.30pm.  The worship is led by a praise band 

and the style is a mixture of contemporary and traditional, with the music sourced from a 

range of books, CDs etc.  New songs are introduced from time to time and become part of 

our repertoire. At present we are encouraging some of our younger people to develop their 

musical talents as part of the praise band. 

 Holy Communion is held 4 times a year at the morning service and monthly at the evening 

service.   

 At the evening services we are joined by several individuals from other churches and 

denominations who appreciate an evening service and are very much part of our church 

family.  In July and August the evening service is held at 8pm and is led by different 

individuals and groups.  

 The hymns/songs, scripture reading and illustrative materials are all projected through the 

multimedia system, thus enhancing the worship experience.   

 All age services are held several times throughout the year.  On other Sundays, the children 

and teenagers have their own meetings and join the congregation for the last part of the 

service. 

 Members of the congregation take part in all services reading scripture, leading intercessory 

prayers and leading prayers for healing for individuals who have requested prayer. 

 The church is fitted with a loop system.  

 

 

 

 

 

 



 

COMMUNITY PROFILE 

 

 
 

 

 

 

The parish has 4 distinct parts. To the west is largely open ground utilised as a private members golf 

course and a public park whilst to the south east is an industrial estate. The populated area 

comprises two parts – to the south of the blue line is Ardler in which area the church is centrally 

situated and to the north of the blue line, the parish encompasses approx. 50% of the housing estate 

area known as St Mary’s. 

The church is close to Ardler and St Fergus Primary Schools, the Community Centre, a sheltered 

housing complex, the doctor’s surgery and open land used for recreational purposes. 

The appearance of Ardler has changed radically in the last 20 years with the demolition of six large 

multi-storey blocks and all the smaller blocks of flats built in the 1960s.  “Ardler Village” was created 

with greatly improved housing, some rented (approximately 46%) from Sanctuary Housing 

Association or private landlords and around 54% owned.  Other than some demolition of some 

tenement properties, the general upgrading of existing housing and the building of a community 

centre facility, the physical characteristics of St Mary’s have seen little change since its original 

conception back in the 1940s. 



The population of the parish is around 4,250.    

 In spite of the improved housing, the parish has many social problems, with a very high percentage 

of unemployment.  Details of the parish profile in 2011 are contained in the Church of Scotland 

Document, Statistics for Mission which is available via this link. Whilst the statistics refer to a period 

some 7 years ago, it is not anticipated that the profile of the community will have changed 

significantly. 

Until recently, this was a priority area parish as defined by the Church of Scotland, and a Family 

Support Worker was part of the ministry team.  The problems in the area have not diminished, but 

loss of this status resulted in the loss of the Support Worker post. 

 

       

 

OUTREACH AND ENGAGEMENT WITH THE COMMUNITY 

 Over the last 3 years, three Alpha courses have been run.  These have been well attended 

and further courses may be held in the future.   

 Around 5 years ago we started having Messy Church once a month on a Saturday afternoon.  

This is now held 5 – 6 times per year and is well attended by local families, many of whom 

have no other church connection. 

 In 1991, the Chalmers Ardler Children and Family Project was opened and it has run 

continuously since then.  This is run as a separate charitable trust for funding purposes, with 

the minister as chair of the Trustees. The Trustees are all church members.  It is open every 

weekday morning and is run by 2 paid members of staff along with volunteers.  It has been 

funded by various charities, in particular Children in Need, and its purpose is to provide a 

place for parents/carers and pre-school children to develop together. 

 The church has always had an excellent relationship with the local school which is next door 

to the church. The minister is chaplain and is made very welcome both to lead assemblies 

and to speak to individual classes. 

 A Heroes Club (Scripture Union) is run in the school weekly by church members and one of 

our members is a volunteer in the school. 

 The Ladies’ Bible study group have, for the last few years, held an annual afternoon tea 

which has been attended by around 100 people from the local sheltered housing complexes 

and care homes. 

 Each Christmas, the young people from King’s Kids and Secondary Squad visit the local 

sheltered housing and care home and sing carols. 

http://cos.churchofscotland.org.uk/church_finder/profile.php?property_id=19237


 Recently, a Transition Group met in the church.  This was a place where children who had 

just moved from primary to secondary school came along after school one day a week to do 

homework, play games, have a snack and talk about how they were coping with the change.  

This was led by adults with suitable skills from the church. 

 In the run up to Christmas 2017, a Community Christmas Tree Celebration was run as a joint 

venture with individuals and groups from the community, with events, including an 

afternoon tea for around 130 people and a community concert,  taking place over 4 days in 

the church premises.  Trees made and decorated by 40 groups were on display  

 

 

 

 

 

 

FINANCE, STAFFING AND PROPERTY 

 

Finance 

The congregation has met all its financial commitments in the last 2 years.  The deficit showing in 

2017 is due to the fact that there was an appeal in late 2016 for finance to refurbish the kitchen.  

The work was carried out in 2017.  The Ministries and Mission contribution for 2018 is £51,187. 

We are not currently participating in the National Stewardship Campaign, but may do so in the 

future.  Stewardship was the subject of a series of sermons during 2016 and covered stewardship of 

time and talents as well as money. 

Staffing 

As explained above, we now have only one staff member, the minister, but we have finance to 

employ a youth worker when a suitable candidate can be found.   

We employ a cleaner and all other tasks are performed by volunteers. 

Church 

The church has excellent accommodation comprising a large sanctuary, a large hall, a small hall, a 

session room, a vestry, along with a kitchen and toilets.  There is disabled access to all areas.  During 

2004, the pews were removed and the sanctuary refurbished by members and their friends with 

suitable skills, to provide a large multipurpose space.  As mentioned above, the kitchen was 

refurbished in 2017. The rest of the property is well maintained and modern. 

The halls are used virtually every day by the various groups and organisations referred to above.  We 

do not let the halls out, mainly because they are so heavily used, but we do allow them to be used 

for other activities, sometimes by community groups, on a one-off basis. 



Manse  

At present the manse associated with Chalmers Ardler forms part of the whole complex of buildings. 
For some time we have been aware that it may no longer meet the needs of the manse family and in 
conjunction with Dundee Presbytery and the General Trustees of the Church of Scotland we have 
explored the options available, including, with financial support, the purchasing of a replacement 
manse. 
 
The present position is that Dundee Presbytery has indicated that a new manse away from the 
church site is a necessary requirement, and this position is supported by the General Trustees. At 
present the means of providing the required financial support is under consideration, but an 
indication has been given that this process will generate a favourable outcome. Potential applicants 
should therefore recognise that the manse provision will comprise a suitable property away from the 
church, most likely in an area in close proximity to the parish. 
 



APPENDIX 1 

 

TASK GROUP REMITS 

 

Discipleship 

 To encourage whole-life discipleship 

 To encourage private and corporate prayer 

 To encourage personal and group Bible study 

 To look at ways of encouraging members in their walk with God  

 To consider how to encourage members into leadership, looking at training etc 
 

Fellowship 

 To monitor the pastoral care of members and adherents and to organise pastoral visits prior 
to communion 

 To organise the pastoral visiting groups and meetings of pastoral visitors 

 To consider ways to enhance the pastoral care of members and adherents 

 To develop ways in which the congregation can meet informally so that people can enjoy 
fellowship together 

 To organise events such as congregational lunches on particular occasions 
 

Outreach 

 To plan strategically, in conjunction with leaders of youth groups, for work among young 
people 

 To develop ways of taking the Gospel to non-members and to keep this aspect of ministry 
before the congregation 

 To develop appropriate “stepping stones” to encourage those who have a contact with the 
church through organisations, through the Family Project and through baptisms to explore 
faith 

 To explore possible models for a fresh expression of church 
 

Community 

 To provide a link with community bodies within the parish  

 To arrange for the church to be involved in community events where appropriate  

 To keep the congregation advised of relevant community issues 

 To consider and develop ways in which the church can serve the community 
 

World Mission  

 To build on the partnership with Kayole Church in Nairobi and to organise reciprocal visits 

 To support Sheona Chisholm in her work in Africa and to liaise with her missionary society in 
distributing information to her supporters 

 To keep these and other overseas aspects of ministry before the congregation  

 To encourage prayer for overseas mission 



APPENDIX 2A 

 

CHALMERS ARDLER LOCAL CHURCH REVIEW REPORT - 2014 

The team consisted of Rev Marion Paton Convenor, Rev Leslie Barrett, Miss Margaret Coutts and 

Miss Yvonne Grant. 

On Tuesday 4th February three of the team, Rev Marion Paton, Miss Margaret Coutts, and Miss 

Yvonne Grant met privately with Rev Kenneth Stott, minister of Chalmers Ardler, and Miss Mags 

Willis, Family Worker. 

We met first with Mags Willis, the Family Worker, who described some of her work in reaching out 

to families in the community. She is based in St Mary’s Community Church for one day a week to 

make her more accessible to the St Mary’s part of the parish. She is very committed to her work and 

told us she was happy and more settled now because she has been given a longer contract.  

We then met with Rev Kenneth Stott who is clearly very hard working and very committed to his 

work both at parish and presbytery level. He was very open and honest about all aspects of his work, 

and spoke about the rewards as well as some of the frustrations that he encounters. As well as his 

parish work he is also currently Interim Moderator of The Steeple having only recently finished being 

Interim Moderator of Balgay. He is also involved in the local ministers’ fraternal and in school 

chaplaincy work. Members of the team were concerned that he did not seem to take enough time 

off on a regular basis and that he has taken no study leave in recent years – this is an important 

pastoral concern for the visiting team and is reflected in our suggested deliverance. The visiting team 

were also concerned that, because he lives on the same site as the church, his leisure and family 

time can be interrupted.  However, he feels a strong sense of calling and describes Chalmers Ardler 

as a ‘great place to be.’  In order to accommodate the Family Worker, he no longer has use of the 

vestry in the main church building and this can be a problem at times. 

On Thursday evening 8th February the whole team met with the minister and key office bearers in 

what was a very warm, friendly and open meeting. The team were very impressed with the 

preparations that had been made for their visit. A lot of research had been done by a small group 

into what the church of today should and could be doing, and a thought provoking discussion paper 

about where the church fitted into present day society had been taken to the Kirk Session and made 

available to the congregation. They were very honest about a timescale for all that they wished to 

do. (see action plan) They felt, in their enthusiastic way that everything was achievable. 

The conversation was wide ranging, covering both things that had been achieved since the last 

Quinquennial visit, and new initiatives that have been addressed since then. Achievements include – 

a) The church website is now up and running 
b) A team of four are working in the local schools 
c) A service at Sidlaw House is held once a year 
d) Messy Church is held once a month on a Saturday 
e) The Family Project has now asked for a service four times a year. This project has been 

going for 22 years and is financed by various charitable trusts including, at present, 
Children in Need 

f) The relationship with Kayole is now firmly established, and a programme of visits is to be 
arranged as finances allow. 

 



New initiatives during the past two years have included – 

a) The introduction of a Foodbank in conjunction with St Mary’s Community Church and 
The Attic. 

b) Reorganisation of Task Groups 
c) A Carers Group has been established 
d) A weekly Bible study for men 
e) Monthly Men’s breakfasts 
f) Christians against Poverty courses 

 

Despite all of this, there is a recognition that the congregation is aging and that it would be helpful 

to have younger people to take up responsibilities. There is also a recognition that more storage 

facilities and office space would be beneficial, and that in an ideal world a better manse would be 

desirable. However there is a rolling programme of maintenance and improvements to all church 

buildings including the manse and they are obviously well maintained. 

On Saturday morning 22nd February the Rev Marion Paton met privately with the Safeguarding 

Coordinator. The register was maintained and up to date and all was in order. Since the halls are not 

let to outside organizations the question about making outside organizations aware of safeguarding 

policies did not apply. 

Later that morning, the full team met with the congregation and between 40 and 50 people 

attended. They were divided into groups and asked to discuss a series of questions. They all willingly 

participated in the discussions and the general impression was that this is a lively, busy and 

committed congregation who are working together in a building that is warm and welcoming. It is 

clear that the congregation is led by an enthusiastic and dedicated team who are appreciated and 

well respected. 

The point was made that all the congregation, even those who do not live locally, are involved in 

their community and that they do their best to respond to the needs of the community in what is 

becoming an increasingly secular world. However, it was acknowledged that it is harder to bring 

people into church when their only experience of church is from the media. Another problem was 

that there are now so many people who are not willing to commit to anything. It was also agreed 

that often too much responsibility fell on too few people and that it was important to encourage 

more people to be involved in all aspects of the work of the church, and to assure them that 

everyone has gifts to share. It would however, be useful to have training for those who are not 

confident in their abilities. Chalmers Ardler is a faithful and praying church and they see all their 

work as being Christ centred and welcoming to strangers.  

The congregation are aware that there is much work to be done in the future and that they will need 

to be creative in the way that they live out their faith in order to attract others. The also accepted 

that they will need to evolve to meet the needs of the future. They work hard and take their role as 

the people of God in the community of Chalmers Ardler very seriously. As their minister said, they 

are a ‘dedicated, enthusiastic, hard working group of people who are good to work with.’ 

 

 

 



The Rev Marion Paton conducted morning worship at Chalmers Ardler on Sunday 23rd February, 

assisted by Yvonne Grant who led the opening prayers. Members of the congregation read the 

scriptures and led prayers of intercession, and prayers for healing, and there was a ‘Slot for Mission’ 

in which we heard about the current situation for Christians in Yemen. The praise was led by a small 

but enthusiastic Praise Band and the singing could only be described as inspirational. There were 

some 120 adults at the service covering the whole age range, and roughly 15 young people joined us 

for the young people’s slot at the end of the service. The whole atmosphere was one of joy and 

commitment to the gospel and the work of the kingdom. After the service tea and coffee was served 

in the Hall of Friendship and the warmth and enthusiasm of the congregation was very evident in all 

the conversations that followed. 

Suggested deliverance 

Presbytery 

1) Gives thanks to God for the work and witness of the Rev Kenneth Stott and the Family 
Worker Mags Willis. 

2) Recommends that the Kirk Session takes steps to ensure that the ministerial team take a 
minimum of one day off a week, as well as study leave and all annual holiday entitlement. 

3) Commends the congregation on the welcoming nature of their buildings and their ongoing 
maintenance programme, but suggests that they keep the issue of the manse under review. 

4) Commends the leadership team and congregation on their active prayer life, their many new 
initiatives, and their vision and action plan for the future.   

 
 
 
 
 
 



APPENDIX 2B 

LOCAL CHURCH REVIEW – MID-TERM REPORT - 2017 

On Monday 13th March Jim Burns and Margaret McVean met at Chalmers Ardler with Gail Alexander, Kathleen Cunningham, 

Gavin Donnet and Linda Ralfe.   The meeting was constituted with prayer. 

Pre-existing Task Groups have been reformed and new ones established and there are now five groups, World Mission, 

Community, Outreach, Fellowship and Discipleship.   This re-organisation provided new impetus and has encouraged 

members to be more pro-active. 

At the time of the Review in 2014 there were many new initiatives started.   Messy Church which meets approximately 

every two months is going from strength to strength.   Ladies Bible Study is attracting a large number.   The Carers’ Drop in, 

a group for people who are in a caring role, is meeting a real need.   The Men’s Breakfasts were successful but have recently 

ended.   The Men’s Bible Study Group which meets on Friday mornings in the Park Hotel is popular with a small number of 

attendees.   The Foodbank is no longer running due to a lack of referrals.   It was felt that this was because it was open on a 

Monday morning and clients were not meeting with professionals to refer them over the weekend.   Due to Mags Willis 

departure the Christians Against Poverty initiative ceased.     

Two successful Alpha courses have been arranged by the Outreach and Discipleship Task Groups.   The first one was 

attended mainly by members of the congregation and the second one had some from out with the Church.   A Bible course 

was also run.   The Lost for Words course also took place as planned.   A Family Project has been running in the church for 

twenty-five years and some attendees are now coming to Messy Church.   It is clear that this church is fulfilling its 

commitment to outreach. 

The Church provides many opportunities for children.   Disappointment was expressed the uniformed organisations are 

proving less popular with youngsters.   On the other hand the Good News Club is thriving.   Unusually there are more older 

children attending Sunday groups than younger children and the church is to be commended for fulfilling the need for these 

teenagers.   Some other older children occasionally attend the evening service. 

Another highly successful outreach to the community is the summer afternoon tea attended by over one hundred people.   

This was organised by the Ladies Bible Study Group. 

The church continues to have strong and active links with a church in Kayole, Nairobi.   Members from Kenya have visited 

Dundee and members of Chalmers Ardler have visited Nairobi.  When they visit they have taken out medicines, clothing, 

educational equipment and also provide some financial support.   This link provides opportunities to extend understanding 

and fellowship for both congregations. 

Due to the loss of Priority Area status they have lost Mags Willis, their Family Support Worker.   It was felt that this has led 

to some loss of contact with wider community groups.   Contact with Ardler Primary School is maintained as Kenny Stott 

visits regularly as chaplain and a group from the church run a weekly Scripture Union Group. 

The Session has given due consideration to the adoption of the Unitary Constitution but after much discussion they have 

decided to retain the Model Constitution noting that they have a number of Task Groups reflecting the ‘spirit’ of the Unitary 

Constitution. 

At present they are in consultation with the General Trustees regarding obtaining a new manse.   Care and development of 

the building is very much in evidence: we were shown the refurbished gents toilets and the kitchen which is undergoing a 

total redevelopment.   All this is to the benefit of the congregation as well as supporting their outreach to the community. 

In common with most other churches there is some concern that the congregation is an aging one.   They are to be praised 

for their efforts to engage the younger generation and they appear to be in good heart. 

Chalmers Ardler set out a very comprehensive action plan and they are to be commended in their accomplishments. 

 


